แบบประเมินค่างาน
ตำแหน่งประเภทวิชาการ ระดับชำนาญการและชำนาญการพิเศษ
ตำแหน่งประเภททั่วไป ระดับชำนาญงาน
1. ตำแหน่งเลขที่............................................

ชื่อตำแหน่ง................................................................................ระดับ...................................................
ขอปรับเป็นระดับ.................................................................................

งาน/ฝ่าย/กลุ่ม................................................. กอง/สำนัก......................................................................

2. หน้าที่และความรับผิดชอบของตำแหน่ง (เดิม)
........................................................................................................................................................................................... ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................. ........................................................................................................................................................................................... ........................................................................................................................................................................................... ......................................................................................................................................................................................................................................................................................................................................................................................3. หน้าที่และความรับผิดชอบของตำแหน่ง (ใหม่)
........................................................................................................................................................................................... ............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................. ........................................................................................................................................................................................... ........................................................................................................................................................................................... ........................................................................................................................................................................................... ........................................................................................................................................................................................... ...........................................................................................................................................................................................
4. วิเคราะห์เปรียบเทียบหน้าที่และความรับผิดชอบ คุณภาพ และความยุ่งยากของงานที่เปลี่ยนแปลงไป
....................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... ................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................. ........................................................................................................................................................................................... ........................................................................................................................................................................................... ........................................................................................................................................................................................... ........................................................................................................................................................................................... ...........................................................................................................................................................................................
5. สรุปความเห็น/เหตุผล ของหัวหน้าส่วนราชการ  (ผู้อำนวยการสำนัก/กอง หรือเทียบเท่า)
(ควรปรับปรุงตำแหน่งสูงขึ้น ด้วยเหตุผล......................................................................................................................
...........................................................................................................................................................................................
...........................................................................................................................................................................................
(ไม่ควรปรับปรุงตำแหน่งสูงขึ้น ด้วยเหตุผล..................................................................................................................
...........................................................................................................................................................................................
........................................................................................................................................................................................... ...........................................................................................................................................................................................








(ลงชื่อ).............................................................









(...........................................................)








ตำแหน่ง.............................................................
“ให้อธิบายถึงลักษณะงานที่ปฏิบัติในด้านต่างๆ ของตำแหน่ง สะท้อนให้เห็นถึงหน้าและความรับผิดชอบ คุณภาพและความยุ่งยากของงาน ทั้งด้านความรู้ความสามารถ การวางแผน การประสานงาน รวมทั้งด้านการบริการ”





“ให้อธิบายถึงลักษณะงานที่ปฏิบัติของตำแหน่ง สะท้อนให้เห็นถึงหน้าและความรับผิดชอบ คุณภาพและความยุ่งยากของงานที่เพิ่มขึ้น  ถึงขนาดที่ต้องปรับปรุงการกำหนดตำแหน่งเป็นระดับที่สูงขึ้น โดยให้อธิบายเฉพาะหน้าที่และความรับผิดชอบของตำแหน่งในส่วนที่เพิ่มขึ้นจากหน้าที่ความรับผิดชอบเดิม”








