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¹Ñ¡àÃÕÂ¹·Ø¹ÃÑ°ºÒÅ áÅÐ¼Ù é·Õ è à¡ Õ èÂÇ¢éÍ§ÁÕ¤ÇÒÁà¢éÒã¨μÃ§¡Ñ¹ áÅÐÊÒÁÒÃ¶¹Óä»»¯ÔºÑμ Ôä´éÍÂèÒ§¶Ù¡μ éÍ§
ÊÁμÒÁà¨μ¹ÒÃÁ³ìáÅÐÇÑμ¶Ø»ÃÐÊ§¤ì¢Í§·Ø¹

ÈÙ¹Âì¹Ñ¡ºÃÔËÒÃÃÐ Ñ́ºÊÙ§ËÇÑ§à»ç¹ÍÂèÒ§ÂÔè§ÇèÒ ¢éÍÁÙÅã¹¤ÙèÁ×Í©ºÑº¹Õé̈ Ðà»ç¹»ÃÐâÂª¹ìÊÓËÃÑºÊèÇ¹ÃÒª¡ÒÃμé¹ÊÑ§¡Ñ́
áÅÐ¹Ñ¡àÃÕÂ¹·Ø¹ÃÑ°ºÒÅà¾×èÍ´Ö§´Ù´¼ÙéÁÕÈÑ¡ÂÀÒ¾ÊÙ§·Õè¡ÓÅÑ§ÈÖ¡ÉÒÍÂÙèã¹Ê¶ÒºÑ¹¡ÒÃÈÖ¡ÉÒã¹»ÃÐà·È «Öè§ÁÕÊèÇ¹ÊÓ¤Ñ-
ã¹¡ÒÃ´Óà¹Ô¹§Ò¹¢Ñºà¤Å×èÍ¹ÃÐºº·Ø¹ Ñ́§¡ÅèÒÇãËéà»ç¹ä»ÍÂèÒ§à»ç¹ÃÐººáÅÐÁÕ»ÃÐÊÔ· Ô̧ÀÒ¾

¤Ó¹Ó

ÈÙ¹Âì¹Ñ¡ºÃÔËÒÃÃÐ Ñ́ºÊÙ§
ÊÓ¹Ñ¡§Ò¹ ¡.¾.

¡Ñ¹ÂÒÂ¹  òõõô



ÇèÒ§



 

 

 

 

 

. 

 

 .   

 .   

 .   

 .  

 .   

 .   

 .   

 .   

 

 .    

 .   

 .  

  

.  

 

  

.    . .

 .   

 .   

 .   

  

.   

 

 .   . . 

 . .  

 . .  

 . .   

 . .   . . 



  

 

 

.  

 ( )

 .   

 . .   

 . .   

 . .   

 . .   (EAF) 

 

 . .  

 

 . .   

 . .   

 . .  

 . .   . .

 .   

 . .   

 . .   

 . .  

 

 . .   

  

.   –   

 .   

 .   

 .   

 .   

 .    

 

 .  

 



 

 

  

 

 

 

 . 

 .  (Human Resource Development plan) 

 . 

  

 . 

  

 .  

 . 

 

 . 

 .  

 

 .  

 . 

 . 

 

 .  ( ) 

 

 . 

   

 . 

   

 . 

 

 .  

 

   



ÇèÒ§



.  

 

 

.   

 . .  

 

   . . 

 

    

   

 

 

 

    

  

  

 

  

 

 (Source of recruits) 

 

. . 

  . .   

  

 

.   

)  

 

)  

)  

 

 

 
ñ



 

.   

 

 . .    . .  

 

.   

 . .    

  

   

  

  

  

   

   

)  

)  . . .  

)  

)  

   . .    . .   

    

)   

 

 

.   

      

      

      

      . . 

   

 

.   

         

  

 (Assessment Centers Method: ACM) 

 

ò



 

   

 ( )  

 

   

  

  

 ( )  . .  

 

 

 
 

 

.     

) /  : 

     

)   

 :  (  . .)  

  

)  :  

 (Experience Accumulation Framework: EAF) 

 (Benchmarked Position) 

ó



 

.    (

) 

 (EAF) 

  

 

  

 

.    

 )   

   

) 

 

 

.   

)  

)    

) 

  

      

     . . 

    

)  

      

 

  

 

.  

 

 

) 

 

)  

)  (EAF) 

 ) 
ô



 

)   

 

    

)   

 

)   

)  . .  

  

)  

 

)  

) 

 

)  . . 

  

 

)  

  

    :  

 

)  . .  

) 

 

) 

 

) 

 

 

 

 

 

 

õ



 

. 

 

 

)  . . 

 

)  

 

 . . (  .)  . . 

www.ocsc.go.th  . .   

)  (Human Resource Development 

Plan)  (  .) 

) . .   . .   

)  . . 

 

  

) 

  (  . 

 . ) 

 

 

 

 

 

 

 

 

 

 

 

 

 

ö



 

.    . . 

 

 . . 

 

  

    

  

       

)  

)   

)   

   

 

 

  

  

 

 

÷



 

  :  

 .   

.   

.  

.  Success Profile      

       

 -  

-   ) 

     )    

    

-  . .

 - 

 

-   

-  

-  

-  

-     

-  

  (Reaction) 

 

     

 

 -  . .

-  

-  

-  

 

 

 

 

ø



 

 

/    

 

.  – .  . 

 

 

. – .  .    . . 

  . . 

. – .  . -

  

 

-  

-    

  . .

. – .  . -  

-  Know My Organization 

   

. – .  .  .

. – .  .  

. – .  . 

 

 

.  – .  . 

 

 

. – .  .  Know My Team /  

 Interpersonal Skill   

.  – .  .     

 

. – .  . 

 

   

  

. – .  . 

 

 

.  – .  . 

 

 

. – .  . -  

 

-  Know Myself My  Life  My 

Career 

- 

-  

. – .  .  Know Myself My  Life  My Career   

 . 

 

ù



 

  :   

 .  

.   

.  

.  Success Profile       

        

 

  

 - 

-      

-   

  (Reaction) 

 

     

 

 -  

-  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

ñð



 

 

  

 

/    

 

.  – .  . 

 

 

.  – .  .    . . 

  . . 

.  – .  . 

  

 

.  – .  .  

 

  . .

.  – .  . 

 

 

  

.  – .  . 

 

.  – .  . 

 

 

.  – .  . 

 

 

.  – .  . 

 

 

.  – .  .  

 

 

 

 

ññ



 

 

  :   

 .  

.  

.  Success Profile       

        

 

  

 - 

-    

  (Reaction) 

 

      

    

 -  

 

 

 

 

 

 

 

 

 

 

 

 

 

ñò



 

  

/    

 

.  . 

  . .  

 

 

.  – .  .  

 

-  

 

- Reflect   

 

.   .  

 

   

.  – .  .    -   

 

  

-    

   

    

   

-  

 

- 

 

.  – .  .   

 

-   

  

 

   

.  – .  . 

   

- 

 

 

   

.  – .  .    

  

  

.  – .  .  .  

 

 

ñó



 

.  

 

 

.   . . 

 

. .   

 . .   

  . . ....  

  

 ( . .)  

  . .   . /        

  . /         . /       

 

. .   

 

  . .        

    

     

 

 

. .   

 . . 

 

 

          . . /  

    (

 .)   

 

. .   . .  

 . . 

 . .  . .    

ñô



 

 

.   

 

. .    

 . .   

  . . ....  

  

 ( . .)  

  

 . .   . /         . /     

    . /        

 

. .   

 

 . .       

   

 

 . .  

 

. .    

 

 

   

   

  

) / / /  

   

) 

 

)    

 

ñõ



 

. .   (EAF) 

 

 (Experience Accumulation Framework - EAF) 

 (Career Planning) 

  

 “

 (Career Plan)” 

   

  

 

  

  

    

        

    

  

    

 (High Performance and Potential System : HiPPS) 

  “ ”  

   

-  (  .) 

 

-  

    

  

   

   (

 .)  

 

 

 

ñö



 

. .  

 

 

 (EAF) 

   

    

 

 (  .) 

 (

 .)  

 (   –  )  

 

 

   

 

. .   

 

   

 (  .)  

 

     

  

 

. .   

 

 

 

  (Human Resource Development Plan) 

 

 . . 

 

ñ÷



 

 

 (

 .) 

  

 

 . .    

 

  

(   .) 

 

  (  .  . 

) 

 

. .   

  

 (

 .) 

 . .  (

 .) 

 

. .   . .  

 . . 

     (

 .)  

   

  . .   

)  

 (  .) 

 (

 .) 

)  (  .) 

ñø



 

)  (

  .) 

  

 (  .  . ) 

) 

 (

 .) 

 ) – )       . . /  

    

 

.   

. .   

 

 

   

 

. .   

  

    

  

 

  

 

. .   

 

  

  

 

 (  .) 

 (

 .) 

 

ñù



 

  (   –  ) 

 

   

. .   

  

 

     

 TOEFL (Test of English as a Foreign Language) 

 GMAT (Graduate Management Admission Test) 

 GRE (Graduate Record Examination) 

 IELTS (International English Language Testing System)  

 

 

 

 

 

 

 

 

 

 

 

 

 

òð



 

 

  . . ............... 
 

…...…...… …...........

    
 

.  

……………………………………………………………………………………………………………………………………………………………

……………………………………………………………………………………………………………………………………………………………

…………………………………………………………………………………………………………………………………………… 

……………………………………………………………………………………………………………………………………………………… 

.  

……………………………………………………………………………………………………………………………………………………………

……………………………………………………………………………………………………………………………………………………………

…………………………………………………………………………………………………………………………………………… 

……………………………………………………………………………………………………………………………………………………… 

.  ( )  

……………………………………………………………………………………………………………………………………………………………

……………………………………………………………………………………………………………………………………………………………

…………………………………………………………………………………………………………………………………………… 

……………………………………………………………………………………………………………………………………………………… 

. / /  

 

 * 

 

. ………………………… ………………………………… ...  . ………………………………………… 

. ………………………………………… 

. ………………………………………… 

. ………………………… ………………………………… ...  . ………………………………………… 

. ………………………………………… 

. ………………………………………… 

. ………………………… ………………………………… ...  . ………………………………………… 

. ………………………………………… 

. ………………………………………… 

 ...   

  *    

(  . – )

òñ



 

.  

……………………………………………………………………………………………………………………………………………………………

……………………………………………………………………………………………………………………………………………………………

…………………………………………………………………………………………………………………………………………… 

……………………………………………………………………………………………………………………………………………………… 

.   (  ) 

    .          

……………………………………………………………………………………………………………………………………………………………

……………………………………………………………………………………………………………………………………………………………

…………………………………………………………………………………………………………………………………………… 

……………………………………………………………………………………………………………………………………………………… 

.   

……………………………………………………………………………………………………………………………………………………………

……………………………………………………………………………………………………………………………………………………………

…………………………………………………………………………………………………………………………………………… 

……………………………………………………………………………………………………………………………………………………… 

.  

-  ( ) / / . . …………………….…………………………….……….……………….……….…… 

 ………………………………………………………….. / /  …………………………………………………… 

/ / ……………….……….….….….…………….  ..………….…….…….….….…………………………… 

 ..………….…….…….….….……………………………. E – mail ………………………………………………………… 

 

 

 

 …………………… …………..………  

  . . .................... 

 

 ………..…………….………….…………….. 

        (………..……….………….…..………..…) 

 ……………..………………………….…… 

 ……………..……………………………….…… 

òò



 

 

 (Human Resource Development Plan) 

 ......................................................................................................................... 

 . . ................ 

........... ..................................... . .................... 

    

 .     

 .     

 .     

 .     

 .     /   (  / ) 

 .    / ..............................  

 .    /  

  -  ( . .)...............  

  - ..........................  

  - ...................  

 

 

 

 

 

 

 

 

/

/  

/ /  

/  (   

  ) 

/ /  

/  (   

  ) 

/ /  

/  (   

  ) 

  
(  . – )

òó



 

    

 .     /  

 .      –   

 .     

 .     

 .    

 

 

     

 –   

  

 

 

 

   

/     

 

( ) 

 

 

 

/  

 ( ) 

 

 

 

 

 

 

 

 

 

 

/

 ( ) 

 

 

 

 

.  ................

( ).......................

    

         

         

.  ................

( ).......................

    

         

         

( ) 

 

 

 

 

 

 

 

 

 

 

òô



 

    

 .     

 .     

        

       /  

 .     ( ) 

 .     /  (  ) 

 

        

 

 

. 

    

 

 

 

 

 

 

 

 

 

 

 

 

 

 

     

òõ



 

    /  (  . .) 

 

       

 

 

. 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

     

 

òö



 

 

    

 

 :                                                                   

 :                                                                         

 

.  ( ) :                                                                      

.  :                                     

. /  : 

                                                                                                                            

                                                                                                                            

                                                                                                                            

                                                                                                                            

.  : 

                                                                                                                            

                                                                                                                            

                                                                                                                            

                                                                                                                            

.   -                                                                    

                                                   / /                                                       

      / /                         /                                                          

                                                                                                               

.   

 

 

  ................................................

      (...................................................) 

       .................................... 

      .........../.........../........... 

 

                    

( )   –   

( ) 

 

(  . –  

 )

ò÷



 

 

Civil Service Commission 

Royal Thai Government Scholarship 

Student’s Plan of Study and Contemplated Future Employment 

Ministry :                                                                   

Department :                                                         

                    

1. Employer agency   (Division) :                                                                           

2. Position in which scholarship recipient is to be employed after graduation : 

                                                                                                                      

3. Contemplated future employment: 

                                                                                                                      

                                                                                                                      

                                                                                                                      

                                                                                                                      

                                                                                                                      

4. Other comments: 

                                                                                                                      

                                                                                                                      

                                                                                                                      

                                                                                                                      

                                                                                                                      

5. Name of public service coordinator :                                                         

     Position :                           Group :                                               

     Division :                                 Department :                     

     Telephone :                                 Fax :                                                                  

6. Approved by the Director General or authorized person: 

 

 

 Signature ................................................ 

      (...................................................) 

      Position .................................... 

      .........../.........../........... 

(  . – 

)

òø



 

 

 

/  .............................................................  ............................................................. 

/ /  .............................................................  ............................................................. 

 

.   

) ....................................................................................................................................................................  

) .................................................................................................................................................................... 

) ....................................................................................................................................................................  

.  ( / )  

) ....................................................................................................................................................................  

) .................................................................................................................................................................... 

) ....................................................................................................................................................................  

. 

.............................................................................................................................................................................. 

..............................................................................................................................................................................

.............................................................................................................................................................................. 

. 

.............................................................................................................................................................................. 

..............................................................................................................................................................................

.............................................................................................................................................................................. 

. / /   

.............................................................................................................................................................................. 

.............................................................................................................................................................................. 

.............................................................................................................................................................................. 

.    

.............................................................................................................................................................................. 

.............................................................................................................................................................................. 

.............................................................................................................................................................................. 

 

 

  ................................................

      (...................................................) 

       ..........  .......... 

      .........../.........../........... 

 

(  . – ) 

òù



 

 

 

 

                        

  ..........  .......... 

  .......... / .......... 

    

   

------------------------------------ 

 ..........  ..........  

  . . ............. 

 . .  ..........  ............................. . . .............   

   

  

  ..........  .......... 

  

  . . .............  

.        

  

. / / /   

.     

.     

.       

.       

    

.    

  

.  

   

    ..........  ............................. . . ............. 

 

 ………..…………….………….…………….. 

        (………..……….………….…..………..…) 

 ..........  .......... 

(  . – 

)

óð



 

 

 

 

/  .............................................................  ............................................................. 

/ /  .............................................................  ............................................................. 

 

 

 ....................................................................................................................................... 

 .................................................................................................................................................... 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

(  . – ) 

óñ



 

 

 

 

 

/  .............................................................  ............................................................. 

/ /  .............................................................  ............................................................. 

 

 ..................................................................................................................................................................... 

 .................................................................................................................. 

.............................................................................................................................................................................. 

.............................................................................................................................................................................. 

.............................................................................................................................................................................. 

/  .................................................................. 

.............................................................................................................................................................................. 

.............................................................................................................................................................................. 

.............................................................................................................................................................................. 

.............................................................................................................................................................................. 

 .................................................................................................................................... 

.............................................................................................................................................................................. 

.............................................................................................................................................................................. 

.............................................................................................................................................................................. 

 .................................................................................................................. 

.............................................................................................................................................................................. 

.............................................................................................................................................................................. 

.............................................................................................................................................................................. 

 ................................................................................................................... 

.............................................................................................................................................................................. 

.............................................................................................................................................................................. 

.............................................................................................................................................................................. 

 

 

        ................................................ 

 (...................................................) 

  

 .........../.........../........... 

    :   A       

    :    TH SarabunPSK   

    :   Single 

(  . – 

) 

óò



 

 

 

/  .............................................................  ............................................................. 

/ /  .............................................................  ............................................................. 

.  

 ...................................................................................................................................................... 

 ....................................................................  ..........................................................................  

/  ....................................................................................  ..................... 

.  ..................   .........../.........../...........  .........../.........../........... 

.     ......................   

 .........../.........../...........  .........../.........../...........  

.   

) ....................................................................................................................................................................  

) .................................................................................................................................................................... 

) ....................................................................................................................................................................  

.  ( / )  

) ....................................................................................................................................................................  

) .................................................................................................................................................................... 

) ....................................................................................................................................................................  

.  .......................................................................................................... 

.............................................................................................................................................................................. 

.............................................................................................................................................................................. 

.............................................................................................................................................................................. 

. / /  ............................................................................................. 

.............................................................................................................................................................................. 

.............................................................................................................................................................................. 

.............................................................................................................................................................................. 

.  ................................................................................................................................................... 

.............................................................................................................................................................................. 

.............................................................................................................................................................................. 

.............................................................................................................................................................................. 

 

 

  ................................................

      (...................................................) 

       

     .........../.........../........... 

(  . – )

óó



 

  

 

/  .............................................................  ............................................................. 

/ /  .............................................................  ............................................................. 

 

 

  :  .........../.........../...........  .........../.........../...........  .................. 

  :  .........../.........../...........  .........../.........../...........  .................. 

  :  .........../.........../...........  .........../.........../...........  .................. 

  :  .........../.........../...........  .........../.........../...........  .................. 

 

 

 

  ................................................

      (...................................................) 

       

      .........../.........../........... 

 

 

  ................................................

      (...................................................) 

      / /  ........................... 

.........../.........../........... 

 

  ................................................

      (...................................................) 

       .................................... 

      .........../.........../........... 

 

     

(  . – )  

óô



������� .......... �	
������ ..........
��� .......... / ..........

� ������ ��	�����������������������������
���������!��	�"���#�$%��&&�'�
(��������)��*���+$�,�����#��#-#0-1�����)2���-�������,�����!��)-	"��3�$��������!�"�%�����

------------------------------------
#1
) .......... �	
������ .......... 5#1��1��
��%�����6�(1��	
���$$�*���+$�,�����#��#-#

0-1�����)2���-�������,�����!��)-	"��3�$��������!�"�%������%�����%7�$%�������8�. ............. (��
�����������8�. �����
����� .......... �#��� ............................. �8�. .............

�����"91���#������������������
���������!��	�"���#�$%��&&�'�(��������)��*�
��+$�,#���,	�
�%:�5%�)	����%�����;�2�����#��$��$�
���1�������,��������)����,����(���	
������
#������ .......... �	
������ .......... ����������	�����������������������������
���������!��	�"���#�$
%��&&�'��(��������)��*���+$�,�����#��#-#0-1�����)2���-�������,�����!��)-	"��3�$��������!�"�%�����
%�����%7�$%�������8�. ............. #�����

<. 9�
9�1��	
������ %��;���������
9������9�
9�1��	
���������5#1��$��$9��)

=. 0-1����
)���������>���>�-�)6>�3�$�����������)��*������#�)-	� �������
?. 0-1���)
�&����)
��$������������)��*����� �������
@. 9�
9�1����9���0-1$����$$�&�(��������)��*� �������
A. 0-1����
)����,*	���������1�9�1���� ��������,��,(��*���
B. ��1�9�1�����,*	���������1�9�1���� 0-1	
)�,(��*���
'#)"91����������C���������9�1�����#�����
<. ���9�#9,�����D6�,�
�;�������������
���������!��	�"���#�$%��&&�'��(��

������)��*���+$�,�����#��#-#0-1�����)2���-�������,�����!��)-	"��3�$��������!�"�%������%�����%7
�$%�������8�. .............

=. �����#������������(1��<��,1
�"91��1�0,����������(���	
���������1����),����)#
9,�����D6�,�
�;�����������"91�����������8�. �����#�������������"91��8�. �������"91�
���9E��$�	�5%

��������������	$�#����%:��1�5%
�������
����� .......... �#��� ............................. �8�. .............

,���� ………..…………….………….……………..
        (………..……….………….…..………..…)
����9�	� .......... 9�
9�1��	
������ ..........

�������	
���	���. – ��	��
���
���
��������	���������	��	����	
�	��!�"	���#�
��$�%&��''	(�)�
�����*���+�)ick

 to
 buy N

OW!
DF-XChange

docu-track.com Clic
k t

o buy N
OW!

PDF-XChange

w
ww.docu-track.com

óõ



 

 

 

 ( ) 

 

/  .............................................................  ............................................................. 

/ /  .............................................................  ............................................................. 

 

.  ........................................................................................................................................................  

.  .......................................................................................................................................................... 

.  ..................................................................................................................................................  

.  .......................................................................................................................................................... 

.  

  *  

  

  *   

( )  . .  

 

 

 

  ................................................

      (...................................................) 

       

     .........../.........../........... 

             

 

  ................................................

      (...................................................) 

      / /  ........................... 

     .........../.........../........... 

 

  ................................................

      (...................................................) 

       .................................... 

     .........../.........../...........

(  . –  ( ) 

) 

óö



 

 

    

 

 :                                                                   

 :                                                                         

 

.  ( ) :                                                                      

.  :                                                                                                              

    /  :                                                                                                     

.  :                                                                                                                           

.  :                                                                                                               

.    (  ) 

)                                                                                                                

)                                                                                                                

)                                                                                                                 

)                                                                                                                 

)                                                                                                                

. /  (   ) 

)                                                                                                                

)                                                                                                                

)                                                                                                                 

)                                                                                                                 

)                                                                                                                

.  (     ) 

)                                                                                                                

)                                                                                                                

)                                                                                                                 

)                                                                                                                 

)                                                                                                                

.  :                                  

( ) 

 

(  . – 

  ) 

ó÷



 

. /  : 

                                                                                                                            

                                                                                                                            

                                                                                                                            

                                                                                                                            

 

.  : 

                                                                                                                            

                                                                                                                            

                                                                                                                            

                                                                                                                            

.   -                                               

                                                   / /                                                       

      / /                         /                                                          

                                                                                                               

.   

 

 

  ................................................

      (...................................................) 

       .................................... 

      .........../.........../........... 

 

 

 

 

 

 

 

 

 

 

 

óø



 

 

Civil Service Commission 

Royal Thai Government Scholarship 
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