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Civil Service Commission 

Royal Thai Government Scholarship 

Student’s Plan of Study and Contemplated Future Employment 

Ministry :                                                                   

Department :                                                         

                    

1. Employer agency   (Division) :                                                                           

2. Field of study :                                                                                                  

    Special emphasis :                                                                                           

3. Degree :                                                                                                 

4. Country :                                                                                                   

5. Desired courses of study ( in accordance with  field of study as stipulated in item 2) 

 1)                                                                                                        

 2)                                                                                                        

 3)                                                                                                        

 4)                                                                                                        

 5)                                                                                                        

6. Desired thesis/ research area / topics (please list at least 3) 

 1)                                                                                                        

 2)                                                                                                        

 3)                                                                                                        

 4)                                                                                                        

 5)                                                                                                        

7. Preferred universities /institutions (please list at least 5 institutions that offer the 

courses as stipulated in item 2) 

 1)                                                                                                        

 2)                                                                                                        

 3)                                                                                                        

 4)                                                                                                        

 5)                                                                                                        

8. Position in which scholarship recipient is to be employed after graduation : 

                                                                                                                      

(Such positions must be consistent with the specific qualifications for which the scholarship was 

awarded) 
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  )  
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9. Contemplated future employment: 

                                                                                                                      

                                                                                                                      

                                                                                                                      

                                                                                                                      

                                                                                                                      

10. Other comments: 

                                                                                                                      

                                                                                                                      

                                                                                                                      

                                                                                                                      

                                                                                                                      

11. Name of public service coordinator :                                                        

     Position :                           Group :                                               

     Division :                                 Department :                     

     Telephone :                                 Fax :                                                                  

12. Approved by the Director General or authorized person: 

 

 

 Signature ................................................

      (...................................................) 

      Position .................................... 

      .........../.........../........... 
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- Vocabulary and Expressions 

- Error Recognition 

- Reading Comprehension 
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